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MONTGOMERY COLLEGE STUDENT FOLLOW-UP STUDY 
' -' FrtST-TIME STUDENTS 
' : FALL r972^ 

■ . /' * - ' : 

♦ 1. THE PROBLEM ' " - 



Tlila 'study of students who entered Montgomery College for the first 

time in the Fall of 1972 represents a cont'inuatlon. of the series of state- 

■'-^^ ' ^ ' , , ■ ■ -1 

wide follow-up studies of community college students begun in 1974. 

That study concerned first-time entrants in t;he Fall of 1^70, and a similar 

study of 1971 .^first-time entrants followe<J in 1975, 

The primary purpose of. this study/is to help Montgomery College 

■ ; / f • 

evaluate the extent to which it is: 

\ A. ^ne students in ^eving thCir educational goals 

I dents - /*• immed development, , 

■> '"^^ 

Assibti K >cadents in chexr preparation for transfer to, 
senior colleges or universities 1 




The s-econdary purpose of thet. stufly- is to augment data used in the 



/ 



Level 1 monitoring of career programs , a^s describee^ In the - SVstem' for the 

. ' ^ ■ ' / ■ 

Evaluation of Career Programs in --theMj ftmmunity Colleges of Maryland (1974). 

The central problem addressed in -this study was that Maryland y 
community colleges and the State BoaVd for Community Colleges, had 
insufficient information about the outcomes of community college education.. 
While certain Maryland community colleges had conddcted lo^l studies, 
there wa6 a statewide need to develop a standardized procedure for gathering 
data for planning and evaluation. 



The yeport of the statewide study igr* contained in MarylandNcommunity 
Colleges Student Fol low-Up Study : First-Time Students "Paly 1912 ^ by 
James P. Tschech telin, Maryland State Board for Community Colleges. 
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Research Questions 

The fij^tudy was designed to provide answers to the following research 
questions: » . . 

1. Educational Objectives I 

L. 1 What weret the primary ed,uca^lonal goals of stucj^ents who 

* . .- , ■ 

entered Montgomery College ^ji Fall 1972? 

> .- ' 

1.2, What proportion of the students achieved their educational 

■ ■■ ' > ' 

.goals? ^- 

- r ■• ' ■ ■ c . ' 

1.3 What was the 'graduation rate among those whose goal was ai> 
Associate' In Arts dfegree? ' 
\ 1.4 What proportion of the entering class had graduated within 
J s^^en sem*esters? • , ^ 

1.5 How many of the , students were still enrolled at 

^ / . . • ^ , 

, ' Montgomery^ College? ^ 

1.6 What were the reasons for discontinuing attendance at the 



College? 



2. Career Development 



2.1 Hpw many of the respondents were employed full-time where 
career development was their goal? 

2.2 How many of the respondents' were employed full-or part- ^ 
time regardless of their stated goay 

2.3 Vhat proportion of those employed full-time held jobs In 
their field of 'training? ^ 

2.4' Where' were the full-time career respondents employed? 

2.^ Among career students employed ^ull-tlme In .their field 
of training what was average initial salary of those 
who had obtainedJtJ>^ir first job after leaving the College? 



Of thtjise who held the same full-time job while attending the 
Coliegej \*hat was 'the average salary at* t]\e time of the^. 

■ ■ r " ■ ' 

mOrC" ^^<^*^ r\r\T\ air ckAwa t f^fx'^ 



survey? Do graduates earn' more^ than Qongraduates 

' ' ■ ' ' ^ . / ^ , 

2. ,6 Wa^ there a significant relationship, betfween salary and job 

" ■ ■ / •■ , • -.v. ■' ^ , 

location? « Between salary and ager--/ ^ , 

. ,v ' ' . ' , 

2.7 Did the Montgomery College .program Increase theoretical 

understanding? Increase job skills?^ Help to get a job? 

Help to get a promotion or salary increase? 
' ^ ,3. Transfer t;^o a College or University 

3.1 What proportion of the students transferred when transfer 

was their goal? ' , , <l r ' 

3.^' What proportion of all ^th^ students transferred? 
3.3 „To what colleges and universities -did the respondents transfer? 
3.4^ What proportion of the transferring students selected majors 

that were related to their curriculum at Montgcimery College? 

3.5 How many credilfe did respondent^ lose in the transfer process? ^ 

3.6 What was the grade-point average of the students at their.. 



transfer institutions? * , * - ■ ' 

'^.7. How satisfied were the tra^^sf erring students with' their 

academic preparation at Montgomery College? ^ 
# A.* Student Satlaf action 

■' . ^ ■ - ■ ■ ■ . 

4.1 What proportion of the Respondents t^ere satisfied with the ^ 
quality of Instruction at Montgtimery? With thfe quality of 
student support services? - (counseling, student activ^tijjp, 
rt^gistration, etc.') ^ 

4.2 What proportion of the respondents would .recommend the'ir 
program of study to a friend? 

3 
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A. 3 What proportion '^of the respondents would Tecommend the 

Collegi to^aTfrtend? ^ \ 

the following definitions wdre used in thie study 3* ^ . ^ 

Educational goal: , the original, primary aim ||or/ attending the , \ 

conununity college, as reported by the student in the^ollow-up questionnaire. - y : 
* Career development: growth in the capacity for satisfying and ' . 

successful^ employment among persons seeking neW jobs and person^ currently ^ 

employed. ^ . * . 

Special studont: a student who la not fortrially matriculated in a 
specific program of study. . • ^ ^- • w 

T^irogram: a series of courses leading to a Certificate o^ associate 
degree and the basis for. reporting student data , at- the State level. 



Level I monitoring of career programs:' a quantitative program 
evaluation system that compares program projections with resUlts on 
'criteria such as enrollment, completions, employment in field of^rainlng, ^ 
etc. The Level I procedure is ^a trigger device tp signal the need for 
qualitative local%ro^am evaluation, Level II (A System for the, fi^aluatj^gj - 
of Career ' programs in the Community College of Maryland , 1974). 



• L imitatio ns ..of the Study 



/ The study was goal-oriented arid did ''not assess t^ie -^putcomes of the 
college beyond the* initial aims of the student • For examplei a stt^^rit 
m^y not have, achieved the -goal 6f transfer but may haVe; developed a 
satj^sfyi i career in photog^-aphy through a course taken _as ^ri elective. 
Such a s ; may considcjr college as a successful* expetienqe but the 

study wc jt recor.d the student; as a*"succfess%" ; 

» ■ " *■ " „ ' * ' • ' ' * 

' V The study did not assess th^ f actors'^hidh^helped or hindered 
student succfesg, a" crucial element if the tesults are to be used by 
.colleges to improve their setvice*^to studen«ts. The questionnaire also 
falJod to ask if unemployed- persons w.er^ seeking wot^k. 

Educational goals upon entrance tb'TiQilege "welre reported by 
Students th;ree and one-haW>years l^ter • Some students m^y have ^ ^ 
forgotten their initial educational goals and some ifiayjiave unconsciously 
"altered their original goals* 

The study made no atrtfim|it-Jto compare college outcomes v^th the 
outcomes of ot^er educational Experiences in society.- For* example 
students in t^^study reported">he exJt^t to which their community^ ccrl lege 

Is, while, /pfefcb 



•1 



\ helped them develop job' skills , wht^e, /perhaps Industrial and military 
training programs may also provide skill development simil^ar to the 
community colleges. - 



o '■ J_ 12 •' ■ ■ 
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2. . METHODOLOGY: ^ ' 




ud^ Populatiy 

^ ^ The atud> , -on omprised all first-time studeni.: jntgomery 

College during ^all 1972. The population of 3,97^ students included 
transf er^areer , and special students, part-time and full-time students, 
as wel l as high^Sfvhool graduates and nongraduatoJj . ^ 

V 

Data Collect Lon / 



v^> ^o"^' questionnaire was developed by the Maryland Community College 

Hesi-arch^Cirouj^ ^ind soffK^t ihMn in flvr art^as: demograplile Information, 

goals upon tMttry to the coimminlty colleger, t^mployme^it , transfer, and 

satisfaction wl th st* 1 cc t cd aspec t s of the community college (Appendix). 

Th(' qucMtlouim f te used in tht* study is also included In the Appendix. 

'I'ho quc^it 1 onna i r»' w;is shortened cons hhTably in the r.tudy iu <nV 

attempt J.(> Increase the rt^Bponse rate, 

rhi- following; drnui^^raph ii- intormation caino directly lri)in College 
/ 

reetu'ils: prt\w;ram at 4'xit t t nm tin* College, n cd i t houi s earned, higlie.^a 
degtfr earned, oveiall g I'ade -po 1 n t aveia^^'. curriMit enrolltiuMil status;, 
„ ^4it^x , aiul v»«ai h I r t h . 

rroceduri' 

rhi» "State BoaiM t'of: ((nnnuiulrv ('(^Ilegefi mutraeied for commerrlai 
pilntlny.* ol the quei t 1 onn/tii wlilih we i e diMlilbmrd to the (Olje^'.eM t oi 
nialliu^l. ^U>^Ug»»me^v ColU-^»,. used Mfttdent tVeordrt to develop ;t ma?" fer 
\\n »»t I t •! .»[ n»lv populatieu. The marit*-! ^iat wa-i n.-ied to keep I i aek 
*U the I t'Spend I'U t M . nen-Te.'ipointei\ t s , auti pat"kat .-j returned as undt' I 1 ve t af) I e 
hv the PuMial Servirr. The tiist patketii wert* mailt^l iu Marih T'/f^ and 
iOti'ilntr.l a I ov<a lettei t i the |)cau ot I uat i i at I oua I KerJcai « h an»l 
Analv^in, the tpjefi t I i»u ua i t e , and a p re a* U! r e Msed » prepaid letuin euveKipe. 



At th^ee-week Intervals, second fitnd third malUngs were made to all non- 
respondents. As completed questionnaires were received by fehe College, 
demographic dBtlPwere -. Idpd i o eArh ^niegfc ^ v?nnaire . 
Return Rate v 

pf the ^4,053 persons in the' tVOpuiiit Ion , 90 were deccafied or had 
unknown addresses; additionally, questionnaires of 893 we.re returned by 
the Totital Service as undellvorable leaving a n^t population of 3,072, 
From thin group, 1,8.4^ uflahle queat'lohnaires were received for a response 
rati- of ^0 percent-. tVi tc^rnis of the total population, (he response' rate 
Wiis 46 prrrent which w.i.': hl^'.her thiFui the rate achicwed in the I')7I study 
(417,). The im]>roved rate may be a result of the shortened questionnaire 
ns well As the use ol more acrurate student addres,*; iiles. The statewide 
response rat 0 lor the 1^)/.' Mt uilv was /.oAM ot IW.dU^ or 39 percent, a 



couslderahi V iower' resptuisr ' r.ite t hau that attained at Montp^omery Colle^^e 
Non-respondent Hi^fi 



CivtMi the rtM;]H)nf.(* late ohtaiiwd In the ;u vulv , ir was nece.ssary to 

test f i)r nou-rt\':pondent hias in order to see if tlie results given by the 

respoudent fi wtM r (lllfnrnt i hau rhosr that might havo hccn givtu) hv luni- 

respouileut s . A Me()ueutlal .sampling; f(u*hul<iiu^ was used io dett^rmlue it 

such a bias rouM h*^ lutorr<ul (Wllks, . Hrlet ly, the se^iueutlal 

nampliug tei'liutipie i u I v**. 1 fjiM f I m non rtvjpomh'U t s at raudnm and inter 

vii-wiug thrni hv t e'U'pl«^'ii<' ^^i Meleclrd i f rnu'i I roni the <|iuMit i onu.i i rr . UMtli 

oivi' except iiMi. all i t t'n\M writ' "veM ut/* que* :» t I oun . and I'harts wrir nui i u - 

t a 1 utNi o t the rumu 1 at i Vf piM i' eu( " vr ?i" "*! o oatli' (jueft t i ou . Niui rt«n piMideut s 

wtM :.r»h'(trd and intrivlrwod until t hr ^japh iU cumulative pertMuU "yrf;" 

iU'ailv lev'i-h'd o\\. Ihrn a Mur wan J t awn <ui the- rhart n-preNeut i u^. t l\r 
> 



I i 



percent /"yes'' reported by the respondents. A 10 percent tolerance limit 
was arbitrarily accepted an an estimate of similarity between respondents 

, .. ^ 

and non-rlespondents . Respondents were compared with non-respondents con- 

i ' 

cerriing lnlt^jB||rpo3e for entering the College (Table I)., No differ- • 



ence watj (|pLinv^ bi^een the two groups on a chL-square test. Non-respondents 
were found, however . to recommend their program mor6 highly and to be less 
likely to have tranftf erred; No otlier dlffecences were, f ound . in the non- 
respondent Survey. 

Tn a further attempt to explore non-respondent blap, test £3, were 
c(MuIucted to compart* respondon tfi and non-rcBpondontn on demographic 
characteristics. The College records of the 2,130 (5A percent of the 
studv population) Montgc^mery ColleKe non-respondents were compared with 
tluMU' ot l^8''tS nvquMuhMit s on the tolUiwlny* variables: program type*, 
cred i t s. earned , cumulative (i.P.A., currtMit enrollment, and sex. Respon- 
dents wt'ro found ro differ from non-ro:ipondents on all dimensions except 

. Krf:pcMi(lt»!U r* ftMult'd to Im* the hum ac ach»m i c a 1 I V Muccesaful MtudentJ?, 
gathering imn crt^dlt h(nir;i , earning a hlglier gradi* point average, and 
tni>i e i nc 1 lued fo }.»railuat <* . 

In !Uimin.irv, It appe.ii?'. that MtudtMita who tr/nuit*M' .ui(.!/tir aclilevi* 
v(» 1 1 \w I' o 1 1 t^^>e arc nu^ to I 1 !■ e 1 v r r i urn survt* v que a t I onna I re a r han an v 
lUlx'r .'i t u»i rii t 'J . [i(>wc\*ct, I ♦v'ipon.'ic.'; to Mpccltlc Itciiuj on t h«' (| ut' s t I tauia I r c 
appear to vni v 1 1 t t I «' l)ftwc<'ii tht* 1 (V'lpondcnt a Jind non- r<»fipcMulent a . Thus, 
g«MU' ra 1 I / a t I oa M ar«* po/4Mlhle In t c i !um tin* rut 1 rc populatlcui r«^^;ardlug 
t hi' a ( t 1 t lul I n.i 1 sec f 1 on; J o I r lie sn i vr v , ImU I h<' I a* - I t hii ( t h<' moi c 
acailci:i 1 c a 1 1 V -aict'esslul >M udcnt Is r«»prefi(.Mit cd must be krpt In mind. 
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TABLE I * 



DIFFERENCES tN THE PRIMARY PURPOSE EOR ATTENDING MONTGOMERY COLLKG'E 
NON-RESPONDENT TELEPHONE SURVEY AND RETURNED QUESTIONNAIRES j 
.FIRST TIME ENTRANTS - FALL 1972 



Obtain AA , plnnB to trannfer 

(Obtain AA , plans for Immediate 
cmploymont 

Obtain certificate lo uiuu'adi' 
or Improve skills 

Obtain tralnin^^. In a ^)pecb\] 
program 



WUNRESPONDENT^ < 



RETURNED gUESTTONNAlRES 

KKS r ONDhlii 



^6Z 



?()7. 



11 



10/ 



3A% 



13% 



6% 



7% 



'Vake CO I 1 oge- I evol rour^vet; 
before t ran.Mt err I n>'. 



|. 'Take one or aevt^ral courses 
? of. special IntereiJt 



TOTAL 



100% 



\\ - '•.<is,', . /s>p;>. S(i 
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3., THE FINDINGS. 

demographic and Academic Characteristics 

Table II-A displays, for purposes of comparison, general demographic 
and academic characteristics of the {Survey respondents from the entire State, 
the State less those from Montgomery College, and Montgomery College, itself . - 

Ther^' an- HOveraL Lhteresting dlTf u -Cween Montgomery College and the 

rent of the State. Observe Tor e^mple, that Montgomery College has a 
disproportionately high proportion of the special students in the statewide 
sample, and that the local studentH had earned more credits and were yodnger 
than those In the titatewido sample. AIho, the^lontgomery College sample 
cont^alns fewer par t-time and black studentH than that from the rest of the 
Statt^. 



OiARArTPRlSTli; 



rroftr^ Typi •( Fx It 
rtctiafar ^ 

Iper 1 A I 

Hightat Dtgraa P«ina<l 
Afi«o<> 1 •(« 
(. ar ( I f lent • 



rAHl.K 1 I -A 



mMO(;KApnic A^^r> ACAnrMic character isiicfi 
(IF tmp: statk and irK Ai, HKsroNOKrrrs 



STATfWinr 



AVFRAf.r P^CKNT 



I • 



STATEVIUU l.FSS 
HONTHOMFRY COM.rCE 

AVfRACr. PERCENT 




; IT 
It 



197 2 



avera(;e pkrcent 



;8t 



1 T 



Ctimiilictvt HraJa Potut Avarsfia 

M«#M Asa In 1971 / I v)?: (i 



2] .0 



. iait 
Hala 



4 rx 



Vac* 

kn\tta 
<Uh«r 



101 
.'I 



I \X 
It 



on 



rrlM«iy AttantUnca Statiia 
rati t, l«a 



*^t 



N - 
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TABLE II-B 



OF NEW ENTRANTS^^f MONTGOHEKY fcOLl.KGE 1970 TUROUai 1972 



CHARACTERISTIC 197O ENTRANTS 1971 ENTRANTS 1972 ENTR ANIS 

PERCENT PERCENT PERCENT 



Program Type at Exit'' 



Transfer 51X A7X 

Career 241 251 

Special 25t 28Z 



35.7 



Mean Credit (I Earned** \ ^ lA . S 

^ Hlgheat Degree KarneJ ^ 

Aaaociac* iOt i^t i 7X 

Q«rtlMcate II " ' IX 1" 

^Nona " , 791 • 8 31 iU'J 

Ctoniilat Ivo Grade Polm 2 S 

M«an Ago** J 1/7 22. ^ 

Kala , 4HZ -^21 

F«aula , SIX ^ril ')4X 

nu»w ^ u ,x 21 

White . '^IX <)IZ 

Othflr SX JX 6X 

PrtMry At t oti. !anc Statun 

Parf-rtni* i?X i.',x 16Z 

Kill l-tlme (>tn f,6Z 

**NoC ttv*ll„l, I,. In t Priori 



Tal)l»> \\-\\ cH)iUaliis fotnparat Ivt' M l^^,uroM iyom the 1970, 1971 and 19/2 
survt>vM. Verv U t; t than^^e rvldout In t hose' da t a , which supports the 
(HMittMUlon tliat t lu' rt'spoiultMit sainpli' htuMi irl.it Ivrly constant acrnsf; 

tiio rhroi' vt'ars that tho st^iidy has hovw conduc t t^d. 

A rl,t)si^r look at tho d I ^; t r 1 l)iit ^^^n of credit hours In llu' itvipondent 
Mainplos throuKli tlnio 1m iM)nta[nod in T/ih 1 o 111. Thoro aro not many t roiuls 
rtppnient iu thlM tablr oittirr, oxorpt That rho proportion of stiulmt?; with 
l-'»r^it' numhofs o\ ciiulli houi s appivn-- t <^ donoaNluK whllo t hosr with 1 
iuiml)tMM .'Hi* incioaMln^;. iij,. nuullan i anr,!* oi ci tH\ i t houis, howovor, h.is \)ccu 
31 -4 S all tjirt'o vo/hm. 'I'ah 1 r IV pnviriUji a stmllar oomparlMon for agt» 
rauKOM ol it^fipondoiu M , and t luTo aio no rlcar t i onda appaitait In t hl'^;^' data' 
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TAILS III ^ 

CREDIT HOURS EARNED BY THREE CLASSES Or NEW EKTRANTS 
ZN WUR YEARS AT MONTCOKERY COLLEGE 
1970 THROUGH 1972* 



CREDIT KOUtS RAEMED 


1970 » 


PHTRftTur' PfAHfl nw 
^niBKlIK^ lLAdp Ur 

^9ifl 


ENTCftTNl^ n ARC HP 

1972 




r^RLENT 


PERCENT 


riRCErfJ 


0 


u 


AX 


6X 




5X 


/\ 


7X 


4-6 


6Z 


7X , 


7X 


7-n 


ex 




ex 


12-15 




6X 


6X ' 


16-30' 


16X 1 


1 18X 


16X 


31-4,5 


' /l6X 


m 


nx 


^6-59 


IJX 




15X 


60-7 5 


27t 


' 2U 


221 




a 


IX ^ 


21 1 


90(4-) 


IX 


IX 


ox ' 




N-10fl4 


N-ni6 • 


N-1845 



*lnclii(t«M only tho»« ■tudaiUii r««iM)ntt Ii»r to ritu vty 



TABLK [V 

AUES OK FIRST TIME ENTRAKTS 
1970 ntKOUCH 1972* 



A(:K RANtiK IN YFARS l^M) _ _ _ 197 1 _ _„L^7?.. 

{'KKt Wr ' PERCENT PKRCKNT 



M ov!»i 01 ox 



7f>X 



J 1-2; a 6X ?x 

2ft- 1; ^.i n 



^.x 



^H-4j a IX II 

41-60 - . .AX , , , .. ,5X. 



OX 
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Educational Goals * 

1 , 1 What vrere the primary educati onal goals of students who Entered . 



Montgomery Colle^ in Fall "1972 ? 
There were several differpnref? ^ ^ ^^^iucationai goals upon entry to the 
college between ^iontgomery respondents and' those ftom the red^ of tlW^ta^. 

• \ ■ - 

(Table V-A) . The Montgomery students tended to be less interested*' in earning 
A. A. degrees br certificates and more in terested in transferring without 
degrees'. Less than half of the Montgomery respondents gave an A. A, degree as 
their primary goal upon entry to the college. 

When the goal statements are depicted over time as in Table V-B, it 
appears that interest in achievement of a degree or certificate was increasing 
among survey respondents during the three years that the study vfas conducted. 
However, the change in proportions is not great. It remains the case, as was 
pointed out above, that only about 50 percent of those responding expressed 
an initial goal involving' a degree or certificate. ^ ^ . . 

Men were more inclined to list transfer as a goal, women were more 
inclined toward career goals, and blacks tended to be- more interested than 
whites in earning A. A. degroos. 

Analysis of educational goal^'* and p>rogram typtv^ Indicates that the 
program type is not always a good Indication of original pur'rtos^o far 
attending Montgomery College^. P'or example, 17 percent of those who eventually 
. en t« red t; rans i e r -pr o g r ams di d nnr hnv e r r ann for a ^^ t lie 1 r I hi f: L a I go a 1 , and 
l\S percent of thoso tn career programs, gave transfer as their primary 
educational goal. The cuIglnaL goals of MptH'lal students were -well distributed 
among transfer, career, raid (ourt^es of interest. 
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TABLE V-A 

EDUCAHIpNAL GOAT,S (^fSTUDEli r 
WHO ENTErId 'fARYLAND COMMUN L i uniJES 
\ND .MOW " >{^EKV COLLF.C. IN THE FALL OF 19t2 



EDUCATIONAL GOAL 



STATEWIDE 



STAa^WIDE LESS ^ 
.JlQljm)MERY COLLEGE 



PERCENT 



PERCENT 



MONTGOMERY 
, COLLEGE 



PERCENT 



A. then Transfer 

fA. A. then Employment 

Certificate to 
Improve Skills 

training in Special 
Program 

Courses-Trans f er 
Courses of Interest 



36% 
16% 

8% 

10% 
16% 
14% 



37% 

17%. 

8% 

11% 
13% 
14% 



3,4% 

13% 

.6% 

7% 
26% 
14% 



N-7648 



N-5803 



"N-1845 



TAIU,K V-R 



KDUCATIONAL GOALS OF ENTERING STUDENTS 
AT MONTGOMERY COLLEGE 
1970 THK0U(;H L9 7 2 



EDUCATIONAL GOAL 



A. A. then Iransler 

A. A. then I'jnployment 

Certificate to 
Improve Skill?; 

Training in Spec la L . 
l^rogram 

Courses-T raiiM f er 
Courses of Into rent 



KNTERING CLASS OF 
1970 
PERCENT 

]0% 
If- 

\1 

10% 

\n 



ENTERING CLASS OK 
1971 
PERCENT 



1^ 



35% 
12% 

n 

8% 
VM 



ENTERING CLASS OF 
1972 
^ PERCENT 

34% 
I 3% 



6% 
7% 

14% 



N-l()62 



N-J!)l 6 



N-L845 
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What proportion ' of the students achelved theli. eUucatlonal goals ? 
More than 60 l|percent of the Montgomery College students felt thajt they 

o/als, a proportion which compares favorably with' v ^ 

A . . ..... ^ 



had^ac|iieved their stated go(als, a proportion which compares favorably with' 
tha^f rom the r«est of the ^tate (Table VI). This proportion of successful ^ 
students is 12 paints higher than that for the 1971 sample (49%) and ^ 



corr^spond^s to the 1970 rate of 60 percent. ^ ' , \ 

s Ediiciitional goal achievement was ^Inalyzed by sex and race.' While there - 

were no differences in goal achievement between the sexes either statewide 
or at Montgomery College, statewide black students tepded to achieve their 
goals less often than white or other groups. While this difference exists at 
Montgomery Colle^^e, it could be due to a sampling error. (Table VI). 

There were differerices in the rate of reported goal achievement by the 
students* educational goals. (Tabic VII). Students with transfer and 
special Interest goals were more likely to succeed than the vocationally 
oriented students. 

1 ■ ^ Wliat was the grad uat io n r at o a mong those wjiqse gp alL was an Associate in 
Arts degree? . ."a 

Forty-two percent of the ro.spondents with an A. A. goal had received the 
degree within tliree and one-half ytvirs from the time of entry at Montgomery. 
College, a^^ compared to forty-fi*ve percent statewide. Not included in this 
analysis wert\ BtudejUs who ihanpecl tlielr goals or students wljo^. wore currently 
.enrolled. ThLrty-flve perrent of t!u» dt^gree seekers achieved their goals In 
the 1^)71 study. . , 



(elHevement of t lie Aj''»or 1 at f In Arts degre*^ wan "analv/.ed by .'wx, race, 
and program types, and sl^;nlMeant dlMerencos were found onlV among the 

,-. ' . ■ _ i ■ , 

^f^ote that the ,\ statljitlr Is rwasltlve to riample TT+se '(slnre \ 
^^^^^ ),an(l the statewide Mample I .s eons I tierah 1 y larger than the Mont};omery 
sample. 



/ TABLE VI . V 

• EDUCATIONAL GOAL ACH lEVEMEimpF STUDENTS WHO ENTERED 
. 'MONTGOMERY COLLEGE m 1972 '^^"7'^--^ 



* u 

GROUP , STATEWIDE 




STATEWIDE" ^ 
"LfeSS 

MONTGOMERY COLLEGE. 


MONTGOMERY 
. COLLEGE . 


PERCENT* . 




PERCENT 


PERCENT " 


Tc^tal 60% 




58% j^jjl^ 


61% 


Sex . 

Male 5^% 
Female 60%^ 




57% 
spy J 


' 61% 


Race 

Black 44%* 
White 60%* 
Other 62%* 




44%* 
- 60%* 
* , 57%* 


' , 47% 
61% 
67% • 


N=7648 ^ 




■ ^ N=^58Q3 


N=1845 


*D^ferences significant at p 


< 


.05 

TABLirviI 




GOAL ACHIEVEMENT BY PRIMARY PURPOSE FOR ATTENDING 
MONTGOMERY COLLEGE 


'i 








\ 






GOAL A C H I E V 


E M E N T 


INITIAL PORPOSE FOR 
ATTENDING M.C. 




YES 
PERCENT 


NO 
PERCENT 


A. A., then Trani^fer 




53% 


H / /o 


A. A., then Employment) 

( 




4 5% 




Certificate to Improve 
Skills ^ 




33% 


67% 


Tralninf, In Special 
Program 




39% 


Al% 


Cou r sen-Trans fer 




83% 


15% 


(toiiraoH ot Intert»Ht 




36% 


44% 



N-809 ^K-503 



program types. (Table VIII). This "is the converse of the 'sltuatic/n foutjd ' 

at the state level where the differences were significant by race and se 

u " 2 . - • * ■ 

DjLit not ptogram type, m - 

1 . 4 What proportion of the resppndents graduated ?4 



r 



By the time of the survey, 16 percent (303) of the responding students 
had ^received associate degrees and 2 percent (22) '&'ertlfrca:tes , somewhat 
less than the stat^wtde total for de-grees and certificates of 21 percent. 

■ : ■ ■ ■ ' / ■ . ^ 

The corresponding figure for -the 1971 Montgomery College sample was 16 per- 
cent,. As' was mentioned above, there was a non-respondent bias and an over- 
sample of graduates, thus the actual number of graduates among all the 1972 
first-time students at the time of the survey was just over 11 percent. 

/ Why. does such a small proportion of entering students giracjuate? Refer- 
ence la made here to the goals of the entering students. Recall that only 
47 percent (831) of the sample had an A. A. degree as their initial goal ^and 
on ly 6 per^nt (111) were pursuing a cert if icate--a total of 53 percent (9A2) 
Of the 831 who originally wanted A. A. degrees, 257 changed their minds while 
attending the College, leaving a total of 574 who did not .change their- minds. 



Of these 574, 242 or 42 percent ultimately graduated. The success rdte was, 
therefore, more than twLce as groat as it may have seemed on the surface. 
(Figure I). 

There are likely to ho several reasons why so many Montgomery College 
studotita do not enter the College with the Intention of graduating. The 
point Is made in the statewide* follow-up report (Tschechtelin , 1976:16) 
that : "At tend lug c'o 1 I ego to deve 1 op t tM' t n In know lodge and skills a]^ar t from 
a degree can be viewed as a legit im/ite educational pursuit, and its success 
can be evaluated." | 



t/bLE VIII 



DEGREE ACHIEVEMENT AMQNG RESPONDENTS ' 
WHOSE GOAL WAS AN A. A. DRGRS;E 



GROUP 



Total 

Sex 
Male 
Female 

Race 
Black 
White 
Other 

Program Type 
Transfer 
Career 
Special 



STATEWIDE 



PERCENT' 



45% 



41%* 
49%* 



32%* 
47%* 
38%* 



45% 
48% 

22% 



, N»12 70 

*Dlfference^ significant at p<^.05 



STyiTEWlDE 
JSS 

MONTGOMEkY jCOLtEGfi 



PERCENT 



46% 



42% 
49% 



32%* 
48%* 
26%* 



46%* 

47%*' 

20%* 



N=1028 



MONTGOMERY 
COLLEGE 



PERCENT 



42% 



38% 
46% 



25% 
42% 
47% 



42%* 
52%* 
'2%* 



N=242 
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FIGURE I 



'DEGREE ASPIRATIONS AND ACHIEVEMENT AMONG RESPONDENTS 
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Col. 1 
Total ' 
Respondents 



26 



ERIC 






pi 

flMMMNM 
IIHHIIHH 





V 



lit 



Col. 2 ^ Col. 3 

Number Received 

In Degree AA 'degree 

Progras (16^ of 

at exit ^. total) 

(721 uf 

total) 



-Col. 4 
Goal was 
AA degree 
(45: of 
total) 




Col. 5 
Goal was 
AA degree 
and did not 
change goals 
-(3Uofv 
total) ' 




CoL 6 
Received 
AA degrees 
among chose 
with. unchanged 

AA goal 
(42rof Col. 5) 



27 



1 . 5 How many of the respondents ^ were still ^ enrolled ? 

Fifteen percent (285) of the respondents were still enrolled at 

Montgomery College in the spring semester of 1976, as compared with 14 

3 

percent statewide. The comparable figure for the 1971 study (16%) was 
almost identical' to 1972 figure. Among the 1972 sample , career and 
special students were significantly more likely to be enrolled in Spring 
1976 than transfer students. * 

1 • 6 were the reasons for discontinuing attendance at Montgomery 

College ? ^ 

4 

♦ 

The 1972 first-time students were asked to indicate their primary, 
-secondary and tertiary reasons for diacontinuing attendance at Montgomery 
College. In Table IX these reasons are ranked in descending order of 
importance as primary reasons.. The rightmost columns-of Table IX contairv- 
the total numbers of times each reason was checked 'as well as the percent- 

X " ' . ■ 

age that each of these totals represent of the grand total (N=12A3). Note 

^ r 

that "^Issatisfaction with the College" (an item which was not included in 
last year's survey instrument) ranks fourth among primary reasons (105)' 
and sixth ovetall. "Employment" easily ranks first as a primary -reason 
and first overall. These results are in general agreement with the results 
of the statewide study. 

In the 1971 study, "transferred to another school" was the most fre- 
quently chosen reason for leaving Montgomery College. However, it Is 
important to point our that these 1971 data are not comparable to the 1972 
study since "dissatisfaction with the College" was not an option on the 
1971 questionnaire. 



Again thero waa an oversample of the- students who were still enrolled 
The actual number was 410 or 10 peTfcrcent of the total class. This does not 
Include 28 students who had graduated and were still enrolled.) 

20 
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TABLE IX 










REASONS FOR LEAVING MONTGOMERY 


COLLEGE 








1972 


FIRST-TIME STUDENTS 


» 


.^x 




"DDTMADV 


SECONDARY 


TERTIARY 




TOTAL 


REASON 


REASON 


REASON 


REASON 


NUMBER 


PERCENT 


rilup J. U yill c:1 1 L 


« 


116 


27 


1 o o 




Lack of Financial 












Support 


126 


20 


0 


' 146 


12% 


Change in Educa- 












tional Goal 


112 


. 45 


8 


165 


13% : 


Dissatisfaction ' 












with the College' 


105 


3 


0 


108 


9% 


Personal/Marriage 


62 


90 


30 


182 


14% 


Transferred 


60 


■ 33 


5 


• , 98 


8% 


Moved . , . . , V < 


45 


13 ' . 


\2. 


60 


5% 


Lack of Interest- 


\ ' . ■ 'j^^tC ': 




66 


177 


14% 






\ ; 0 


0 


25 


.2% 




, , ■ i - . T ' ' 

■J . . ' 






1243 


100% 



/ 



21 



Career Development , 

2 • 1 How many of the respondents having career development as their goal 
wet'e employed full-time? 

Seventy-nine of the respondents having career development as their 

infch ahged " goal"' we re' "empl oy eJ f u 1 1- 1 lme"^'a"t * tli'e~ t iine^bT^The survey ,""a figure 

) ■ 

Which compares favorably with that! for the statewide sample. (Table X) . 

The Analysis excluded students who were still enrolled at the College at 

\ ' 

the time of the survey. Males were slightly but not statistically , 

significantly more successful 'than females, while the numbers of minority 

■ i ; - 

Students are too small to draw a comparison. These figures suggest a slightly 

greater overall success irate for the 1972 respondents over those from 

the 1971 study (71% suatjess rate in 1971, 79% success rate in 19^). 

2 . 2 How many of the respondents were employed full-time ? Part-time ? ^ ^ 

Sixty-seven percent] of all the 1845 respondents to the 1972 Purvey 

i 

i 

were employed either par|t-time or full-time, a proportion identical with that 
found in the 1971 study and four points lower than , the 71 percent found 
statewide. Among those employed, 41 percent were holding jobs which they 
had held while attending Montgomery College. The employment patterns of 
degree recipients were cpmpared with those of non-graduates. Respondents' 
who had received certificates and non-graduates were significantly more 
likely to be employed and to be employed full-time than recijiients of A. A. 
dey>reeH, results consonant with those from the 1971 Montgomery and the 1972 
statewide studies. Graduates tend to continue their education. ' 

Figure TI displays graphically the success rate, in, finding employment, 
of various segments, of the sample of respondents. Note especially columns 
,3 and_ 6 which_pr-eaent thia -data on employments - - ^ — 

. 22 •/ 
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TABLE X 



full-time employment of students whose unchanged goal 
waI career development 



GROUP 



STATEWIDE 



PERCENT 



STATEWIDE 
LESS r 
MONTGOMERY COLLEGE 
: — : 



PERCENT 



MONTGOMERY 
COLLEGE 



PERCENT 



74% 



73% 



79% 



Enrolled in 
career 
programs 
only 



75% 



74% 



82% 



Sex 
Male 
Female 

Race 
Black 
White 
Other 



81% 
70% 



71% 
74% 
71% 



' r'.^ .... 



^8% 



71% 
73% 
81% 



84% 
78% 



57% 
82% 
40% 



N-1416 



N-'1171 



N=245 



ERIC 



2', . 
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FIGURE 11 



CAREER DEVELOPMENT ASPIRATIONS AND ACHIEVEMENT AMONG 'RESPONDENTS . 
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I*9N9999*|99 
199991*999999 
999999999999* 
9999999991999 
9999999999199 
9919999999999 
9999999999999 
1999999999999 
9999999999991 
9999999999991 
I9999H999999 
9999199999919 



451 
mmm 

9999999919999 
M9999I999999 
•99i9M9l9999 

B 9999*9999999 
999999999999 
9999999999999 
NH999999999 
9999199199999 
9999999999999 
9999999999999 
9999*91919919 
999999I999II9 
9999999999999 
9991999999199 
9911*99911999 
999999H99999 
99IIH9999999 
9*91199999999 
99II9H999999 
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Col. 1 


Col. 2 , 


Col. 3 V 


' Col. i 




■ Col.. 6 


Total ' ' 


Number ' " 


' Number 


, Goal was 


Goal'tas 


Employe'd 


Respondents 


in Career 


Employed 


Career' 


Career , 


full-time 




Programs 


moi 


Development 


Development 


and Career 




at exit , 


total) 




and goal 


Development 










was not ~ 


was unchahgi 










changed 


goal 




4 








(m of. 










1 


col. 5) 















^ ' ^ What proportion of the full -time employees held jobs In their fields 

iik- of training ? ^ - . 

Table xl displays Information regarding the types of jobs h^ld by.:full- 

tlme employees who had been enrolled In career programs. Montgomery respon- 

« 

dettts^werc sllglTtly;' but not statistically significantly, more likely to' be 

4» . ■ ' • 

employed In fields related to their programs thafn respondents from the other 

community colleges. These results are very similar to those of the 1971 study. 

2 . 4 Where were the full-time career respondents employed ? 

Sixty-three percent of the full-time employed career program respondents 

* . ■■ . ' 

were Employed In Montgomery County, a figure Identical with that found In the 
1971 study, (Table XII) ♦ Eighty-seven percent were employed in the Baltl- 
more-Washington area^^ ' _ i, 

, 2 . 5 Amonfe career students employed In their li pids of training , what was the 
average Initial salary of respondents wh^ obtained their first full-time 
jobs after leaving the College ? * . . 

Of those who held the same full-time lobs while attending the C ollege ? ' 

— — .--T — , — : — ; — ^•■"T — ^ 

For the Sjame two grotlps » what was the average current salary ? 

Table XIII presents data In response to ,'thfe above research questions. 
Comparable data were not available from the 1971 study, and while an Increase 
In salary Is shown for each category of respondents, the data must be Inter- 
pre ted with caution ♦ The time that has elapsed between the salary upon 
leaving and the salary in Spring 1976 may be different in each category* For 
example, a person who received an A. A. degree in two year's would have one and 
one-half years to increase his or her salary, while another person may have 
taken three years to achieve an A. A. degree and would have worked less than 
one year; yet this person would be included in the same category as the per^ 
son who graduated in twd. years. The average salary of nongraduates appears to 




, , ^ j TA^LE XI 

RfeLATlONSHIP OF THE RESPONDENTS' PROGRAMS TO THEIR FUI.L-.TT.ME EMPLOYMENT 



RELATIONSHIP 



STATEWIDE' 
' 1972 



STATEWIDE LESS . 
•MONTGOMERY COLLEGE 
' 1972 



MONTGOMERY COLLEGE 
. . 1972 . 



PERCENT 



PERCENT 



PERCENT 



Directly Relate^ 
Somewhat Related 

V 

Not Related 



T7f 
26% 
•27% 



A6% 
26% 
28% 




51% 
22% 
27% 



N - i710 * 
' Xl " 2.96' .25>p>.l 



N^- 1448' 



V^ = 262 



table xii 

Geographic location of full-time career empl6yees through" time* 



LOCATION 



1971 



1972 



PERCENT 



PERCENT 



Montgomery County 
Other Maryland County 
Baltimore City 
Washington, D.C. 
Virginia 
Other State 



63% 

^ 8% 

16% 
2% 
10% 



63% 
10% 

' . .'1%: 

5% . 
5% 



Information not available froinjl970 study. 

TABLE XIII 

MEAN SALARIES OF STUDENT^ EMPLOYED FULL-TIME_IN THEIR FIELDS OF TRAINING 



GROUP 



INITIAL SALARY 



CURRENT SALARY 
(Spring 1976) 



New Job 

A. A* Graduates 

Nongraduates 

Average 

Same Job as While Attending 
A. A. Graduates 
Nongraduates 
Average 



$7695 


$9441 


6176 


8917 


/6936 


9172 


$8580 


/"^ $10367 


9960 


12534 


9559 


12034 



ERIC 



26 



35 



have grown faster thttn that of A. A. graduates. However, th^ A»A. graduates 

■■■ ^ ■ . ■ I ■ ,,■ 

have b^en working for . a: shorter ' time, and therefore..a airect comparison ia 
not possible. In any event, it^is ^lear that the respondent who entered 
new job received a higher initial salary if he or she held aiji A. A. degree, 
(Tschechtelin, 11\76:23). 

2 -6 Was there £ significant relationship between salary and job location 
among full-time career respondents ? Between salary and age ? 
There is apparently no relationship between either - init^l or current 

salary and location of Employment, although some of the loi^alities had 

'* ' ■ ■ . . - ' 

rather few representatives. 

\ . . 

iCoef f icients of correlation yere computed to examine 'the relationship 
between a^e-and initial salary and between age and presenf salary. \ The 
coefficients were .36 and .38 respectively. However, since age Accounted 
for only 13-lA percent of the variance in initial and present salaries. 



it must be assumed that there many factors other than age which accounted 
for the differnces in salaries, ^ such asf tenure on the job*', (aee above) . ^ 
2-7 Did the Montgomery College career programs increase the students ' 

A. 

theoretical understanding of their " jobs ? In eye as e their job skills ? 

Help them get jobs? Help them get promotions or salary increases ? 

The majority of students ^reported that their experience at the College 
had increased their theoretical understanding and had Increased their job- 
related skills. Further, slightly over half sai^ their education had .helped 
them to obtain a job. Keep in mind that some students were employed at the 
time' they attended the College. The students did not report that their 
community college education had been a factor in obtaining salary increases 
or promotions. This fact is consistent with the statements of employers 
who say they do not always recognize the associate degree as an important-* 
criterion in the employment and promotion of employees. (Table XIV-A-B) . 



> JABLE XIV-A ' / 

♦ • * A, ' ' , ^. 

EMPLOYMENT' ASSISTANCE PROVIDED BY CAREER PROGRAMS 

STATEWIDE 
1972 RESULTS 



TYPE OF ASSISTANCE ' 


STATEWIDE 


STATEWIDE ' 
LESS 

•MONTGOMERY COLLEGE 


MONTGOMERY 
COLLEGE 




PERCENT 


PERCENT- 


'PERCENT 


understanding 


88% 


. 89% - 


87% 


Increased job skills 


83% 


84% , ' 


81% 


Helped td^ Obtain a 
Job 


' " 49% 


48% . 


' ' It 

54% 


Helped to obtain 

salarv Increases or 
promotions 


» . 41% 


42% 


39% 


I ■ 


^ N=2940 


N=2480 ■ 


N=460 




TABLE 


XIV-B 






^EMPLOYMENT ASSISTANCE THROUGH TIME* ^ 




. y 

TYPE OF ASSISTANCE 


. 1971 1972^ 





PERCENT 



PERCENT 



Increased theoretical 
understanding 


. ^ 

90% 


87% 


Increased job skills • 


83% ■ 


81% 


Helped to obtain job 


40% 


54% 


Helped to obtain salary 
Increases or 

promotions 




51% 


39% 


*Data not available for 1970 


i 

N=390 • 


N=»460 



ERIC 



28 



37 



Tratrtfter ^ 

^ What proportion of the respondents trans f erred when transfer was their 
goal ? ^ ' ^ . ; . : . J _ 

Seventy-six percent of the Montgomery College respondents had trans- 
f erred among thpse whose goal was to transfer. This represents a small 
Increase over the rate found in the 1971 study (69% - Table XV-B) and is 
11 percentage points higher than the 65 perceAt rate fojund in the rest^ of 
the State. (Table XV-A). The rate is somewhat higher /^when only those 



enrolled ifx transfer programs were considered. Statewide there were effects 
of race upon irate of transfer, but no ^significant differel^ces by race or^ 
sex were found within the Montgomery sample. There were increases in ^ 
nearly all transfer cate^oties' ^om' 1971 to 1972 , however, it is important 
to apemember that the latt-fer sample is slightly biased toward those who 



transfei^red. (Table XV--B) . . ^ / , " ^ 

^ • 2 What proportion of all the respondents transferred? ' , 

' * / ' ^ ' • 

Airfong all respondents, 46 percent took gome courses at another "insti- 

tution of higher education, somewhat higher than the 38 percent who reported 

transferring statewide. Eighty-five percent of these transfer stud^^^ots 

attended full-time. In this study, transfer refers to any work at another 

college or university since leaving Montgomery College. It does not 

necessarily indicate transfer work at the time the questionnaire was 

administered. , , 

Figure III summarizes- the general information concern^-ng student 
transfers for ..the 1972 study. ^ - 

3. 3 To what colleges; and universities did the respondents transfer ? 

Fifty-nine percent of those who transferred, transferred to Maryland 
institutions (Table XVI-A), including" A3 percent who t ransferred to the 



' 29 

Er|c ' . , 38 



' TABLE XV-A 
TRANSFER AMONG RESPONDENTS WHOSE GOAL WAS TRANSFER 







■ STATEWIDE 
197_,2 RESULTS 




GROUP ' 


STATEWIDE 


STATEWIDE 
LESS 

MONTGOMERY COLLEGE 


MONTGOMERY 
' COLLEGE 




- PERCENT 


PERCENT 


PERCENT 


u Total 


68%i 


i ^. 65% 


76% 


Transfer 
Programs 
Only 




. , : . 69% • 


78% 


Sex . 
Male 
- Femdle 


69% 
67% 


■ ' 66% 


k 

77% 
74% 


Race 

• White 
-^isastf' Other 

.^m^ • ■ — r 


54%* 
69%* 
74%* ' 


53%* , ?■ 

66%* . ■ ' 

53%* ' .. 


67% 
75% - 
83% 



- . ^ N=2055 N=1415 - . / N=6.40 

JDiffer^Aces significant at p<.01 



TABLE XV-B 

TRANSFER AMONG MONTGOMERY RESPONDENTS 
WHOSE GOAL WAS TRANSFER -THROUGH TIME 



GROUP 



1971 



PERCENT 



1972 



PERCENT 









s ' ■ 


Total 




69% 












Transfer 


Programs 






Only 






78% > 


Sex ' 








. Male 




" ' 68% 


' ' 77% 


Female 




70% 


. ;74% . 


Race 








Black ' 


57% 


67% 


White 




69% 


75% 


Other 




83% , ; 


83% 


• 




N*465 


T ■ r 

.N=640 



- > 



ERIC 



30 



39 



FIGURE III 



EDUCATIONAL ASPIRATIONS AND ACHIEVEMENT AMONG RESPONDENTS 
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TABLE XV I -A 



TRANSFER INSTITUTIONS OF THE RESPONDENTS 
STATEWIDE 
1972 RESULTS 



INSTITUTION 



Maryland 

University of 

Mary land 
Public Slate 

Pr ivnt (' Four -Yoai 
C(^mnuiiiity (lolLego 
Technical -Qommorc la 1^ 
Private Two-Year 

Non -Maryland 

INihllc Foiir-Vrai 
Private Ft>ur-YiMr 
Public iVo-'Yeat 
Private Two-Year 
T e c h u 1 c a 1 - Comm e r c L> I 



STATEWIDE 
PERCENf 



STATEWIDE 
LESS 

MONTGOMERY COLLEGE 



MONTGOMERY 
COLLEGE 



Ml 



1 V 



PERCENT 



OX 



\\z 

11 



PERCENT 



4 3% 

ri 

M 
2% 
2% 
0% 



1 7% 

L% 

\z 



N da: 



:ANSI'i-;K INSTITHUONS OV THK MUNrtU^Ml'lKV 



EKLC 



I N!;riTii r ION 



Ma I V I an 1 1 

I'n I v<'i M 1 I V i»l Mai \' Ian. 
Tuh II, St a t r v\> 1 'l 
J* 1 I va 1 1- 1'\mu Ve a I 

1 in'hi\ I t a i - (\)iuiiu^ I (* i . 1 I 



Noil M/i 1 \' 1 

i' u h I 1 r }■'( »u I N'<'a i 
1* r I va t <^ ViHw Via I 
Vwh 1 1 r rwt> V iM 1 
P r 1 va ( ViM I 

I <*clui I t'a I ■ laumiu* I t' I .1 I 



I M / I 

M:iu:i;N'r 



1 ^) . 
1 /' . 

\\. 

V\. 

I '.. 



N - fa>() 



N-M'a) 



, University of Maryland. The distribution of transfers is virtually identical 



much more likely to' go either to the University of Maryland or out-of-state 
than students from the other community cblleges. 
• propor tion of the rLvspo ndents transferr ed to programs tliat were 

rela ted _to thei r Mont gomery C ollege program s? 

More than HO percent ot the Moiu ^v>"^f*ry Colle^^.e respondents reported that 
Lhvir transfer programs were somewhat or directly related to their community 
college programs. The cllst r 1 hut Ion of responses from the 1972 Montgomery 
.samph* was almost Identical to the statc^wlde and 1971 Montgomery d Is t r ihut Ions . 
(Tables XVI l~A nnd B) . 




(Table XV|~B) . Montgomery students are 




rAIU.K XVI I -A 



KKLATlONSllir OK THK KKSPONOKNTS' MON IXiOMERY COIJ.KCIK rRO(;RAMS 
TO TllKIR TKANSKKK rUOCKAMS 
STATKWIDK 
\')7? KKSUI.TS 



lU hAT lONSHl l' 



S TArKWinK 
PKKClvNT 



STATKWIDK 

Lj:ss 

MONT(;()MKKY COI.LKCK 
PKKOKNT 



MONTCOMKUV 
COI.KKCI'^ 
KKKCKN r 



Direct Iv Kt^lnt <^.i 



Sojiiewh j'l He 1 t\{ cil 



Not \\r 1 .It «'(! 



N 8S() 



ERIC 



4 3 



TABLE XVII-B 

RELATIONSHIP OF THE RESPONDENTS* MONTGOMERY COLLEGE ' PROGRAMS 
TO THEIR TRANSFER PROGRAMS-THROUGH TIME ^ 



RELATIONSHIP 

Direct ly Related 
Somewhat Re 1 a ted 
Ni)t Related 



1971 



PERCENT 



1972 



PERCENT 



48!? 
. 37% 
15% 

N-66() 



49% 

18% 



N«85a 



^L^l^ ■ "JiLLiy. ^'.^'A'AL^j'. ^^^ll respondent s L one tn the transf er £^rocess? 
3.6 What were tlu; ^rado point averaiies of the r e spoml (.uit s at the transfer 

InMt Lt ut Ions? » 
\.l Wvsy Matlslled wt^re t Ivt'^ ^\^\'*r>l'\vl^V'Vt 'v ^ t li tlielr preparation for transfer 

work ' 

TahUv; Xt? 1 1 I - A and U ll^^;pdv hitennatloti in i ^^spon^;e to tlu' questions 
ahove. Conipai rd tn Mtudruf ;; t roin the rt-;( of rhc st:*ate, MontK»>niery Collc^'.e 
t»anst.M itudcnt'. lo';.- .i l,M^',rr miiiihri m! c i ihI I 1 hom f. , Tliis h; iclalod t t) 
^•j*' ti«-«t Mout^^MMnriy Collt'K.t* stiidfats ai'e nioic likely to attend t he 

Uuivoisltv ot M.iiAl.uid. IIh' ofluM two d 1 s t r 1 hut i oils in Tah 1 o Will A arc 
,tn(rlv ooHip.u ah 1 o htrt worn Mon t e.oiiin v .ind t ho i>tluM coiniminltv co I 1 c^^fs ^ 
althouyji ( lio M(.::f ^;oiiUM V s^idonts ^viv'o (ho r(v;pon.so "o X t m 'iiio 1 y , sa t 1 .s t I ed *' 
soiuowh.'i t liioi 1 I « • I [ uon t 1 \ . 

ilttW- . h.iiii;.' t hMMU'Ji I I mo i .'vid.-iil In t h o s o . 1 I I i i hu ( 1 1 m.- . (I'.ihlo 
•^^'^i^^^^* ,il(hou^'Ji (ho t I .m.'.t on .ih i M ( V o( MouIkohumv Collo^o o i od I ( lu>nWi 
st'oniM (oho 1 no 1 o.i 1 ii>', . w 
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TAWLE XVin-A 

""SOCaSS or RESfOHDENTS IN TRANSFER INSTITUTIONS 
STATEWIDE 
1972 REStn^TS 



VARIABLE 



Cr«dlc Hours Ix)ac in Traaafer 
Nona 

1-3 
4-6 

7-12 
li-20 

21 or morm 

Crad« Point Av«r«tft 
Balov 2.0 

2.0-2.4 
2.5-2.^ 
3.0-3,4 
Abova 1.^ 

Sattafactlon wlch Prcparaclon 
Unaati lif cd 
SaCtaflAti 

Excranvtv S^tlHtird 



STATEWIDE 
. PERCENT 



5 IX 
20X 
121 
BZ 

M 



n 

IflX 



STATEWIDE 
LESS 

MONTCOKERY COLLEGE 



PERCENT 



58X 
17X 
UX 
8X 
3X 
3X 



IX 
UX 
30X 
3U 
IflX 



9X 
64X 
27X 



MONTGOMERY 
COLLEGE 



PERCENT 



41X 
29X 
13X 
9X 
il 
3X 



31 
UZ 
30Z 
34Z 
191 



7Z 
551 
381 



N-19A2 



TABLE XVl^l-> 

SUCCESS 1)F MDNTCOMKRY RKSPONDKNTS IN IHANSKEK I NST I Tirr I ON S 
nUU3UGU TIME 



I'KRCKNT ' 



1971 
PERCENT " 



19 72 

PERCENT 



Non« 

1-3 

4-6 



1 \X 
>flt 
\hX 

ut 
;t 

2t 



MX 
UZ 
14X 
MX 
6Z 

■sx 



411 
29X 

nx 

9t 
5X 
M 



(•rail* Point Avi^iHt(r> 
»«lov 2.0 

2 . 1)- : . 4 
2.^ 2 9 
I. 0 \. 4 ^ 



NA 
NA 
SA 



u 

ISX 
UX 
12X 
IM 



IX 
I4X 
30X 
I4X 
IVX 



Sat laf Ai-t ton wK t\ I'l i-|> 
IMaar Uflad ^ 
"tadaf lait 
FKtrcMly Sat Ut 



NA 

•J NA 
' NA 



/X 
SSI 

^f\x 



IX 

^sx 
lax 



I' 



Student Satisfaction 

^ — ^ ^ 

A . 1 What proportion of the respondents were satisfied with the q uality of 
instruction ? With the quality of student support services ? 
More than 80 percent of the Montgomery Col lege ijijrespondents expressed 

satisfaction with the qaulity of Instruction at the College, wliile 60 
'percent expressed satisfaction with student support services. (Table xix). 

The distributions of responses for Montgomery College are virtually 

identical with those for the other community colleges. 

4 . 2 What proportion of the respondents would recommend their programs of 
^J:I^IY_ i£ their friends? 

SeViM\ty~o Lght percent V^f the respondents Lndlcatod that they would 
recommend their program of study to a friend (Taljle XIX) , an Improvement 
over the 1971 rate of 7A percent. An examinat ion of non-respondent bias 
(fU'c above) In thv p)72 study suggests tliat the actual rate of reeommenda- 
ttons Is .somewhat higher. 

Rerommei\dat IcMi oi Montgomery College program.s wa.s analy/.rd by the 
type ot program In which the respondent vx/as enrolled- No significant 
diffi'rcnces were fouiul , Indicating that transfer, career, and 5^poclai 
students all rci'oiiunead their- community colh-g<' p t I be svime rale. 

Slnct' spt>clal ^^tudents tend to t akt» ctnlr^;e^i In line with their personal . 
iu»t»d:j, (I Im particularly I n I e r e^i t I n ^\ to find tli.it sp^elal .student .s would 
recommend their educational "p oftts\ a^{ students In a iraurjter or 

career pro>;ram. It Is po^i^ I ii 1 e t ha t special students ionslder ihemst'lves 
to he In programs, regardless o! how the C(Wlege may oftlclallv elassHv 
t liein . ( rsehecht <• 1 I n , 1 07^ : \0 ; Arms I r(M\g , P)7 7 ) . 

f 



TABLE XIX 



RESPONDENTS' EVALUATIONS OF MONTGOMERY COLLEGE 
1972 RESULTS ^ 



QUESTION 



STATEWIDE 



STATEWIDE 
LESS 

MONTGOMERY COLLEGE 



PtlRCENT 



PERCENT 



MONTGOMERY 
COLLEGE 



PERCENT 



Wore you satisfied 
with the quality 
of Instruction? 



Yes 
No 

Uncertain 



B3% 

11 
.1 0% 



82% 
7% 

\n 



84% 
8% 
8% 



Were you satisfied 
with student 
support services? 

Yes 
No 

Uncertain 

•« 

Would you reconuncnd 
to, a f ri end your 
program of study 
at the commuulty 
college? 



13% 

111 



64% 

11% 



60% 
17% 

23% 



Yes 
No 

Uncer ta i n 



79% 
9% 
12% 



79% 
9% 
12% 



78% 
9% 
13% 



Would you r t» c o mm ei i d 
the College to a 
friend? 



Yes 
No 

Uncer t a i n 



87% 
4% 
9% 



8 7% 
4% 
9% 



87% 
8% 



N-/048 



N-184S 



X 
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^ • ^ What proportion of the respondents would recommend Montgomery College 
to. their friends ? 

Eighty-seven percent of the respondents would recommend the College to 
their friends, also an' imp^ over the 84 percent registered in the 

1971 study,. . 



'"A 
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A. SUMMARY AND RECOMMENDATIONI& 

'The -survey of 1972 first-time entrants to Montgomery College attained 
a good response rate considering the scope of the project — A6 percent 
of all first- time students from that year responded. A consistent finding 
of the statewide follow-up surveys has been that relatively small propor- 
tions of community college students plan to earn degrees; for instance, 
only 53 percent of the 1972 first-time Montgomery students planned to 
graduate. Of these, 42 percent actually did graduate among those who did * 
not change their pi ans . There was a High success rate among students who 
maintained career development as their goal — 79 percent of thene held 
full-time jobs at the time of the survey. Among the employed career 
development students, 73 percent held jobs related to their Montgomery 
College programs. Eighty percent bf the career development students felt 
they had received good jol> preparation, but only about half felt that 
their Montgomery College programs had helped them find jobs or get promo- 
tions. There was also a high success rate among stjudents who maintained 

J 

an lntei;o8t in transferring to four-year ins t itvit ions , 76 percent of these 
did so. The University of Marylaiul was by far the greatest receiver of 
these students. Klghty-two percent ot the transfer students wore In 
program.^ related to theJLr Montgomery programs. Among all the respondents, 
84 percent were jialljifled with the (luaUty of instruction, (>0 pert-eut 
were sat Is 1 fled with student serj^Ices, 78 percent would recommend rhelr ^ 
Montgt^mery programs to frl(^ntls and 8/ ptMt-ent would recomineml the Ctvllege 
to I r lends . 

The flntlings ol t lie stiuly liave letl the authors to ^ulhm^t the 
f ol lowing recommends t 1 ons : 
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Student educational goals should be routinely recorded 
at the time of entry to the .College and used in the ^ 
assessment of programs in teri^p of the degree to which 
student needs are met. * , 

The mission of the College regarding employment place- 
ment should be moi^e clearly enunciated in terms of the 
Federal lay under which the College receives vocational 
educational fiinds.-^ If career programs are designed to 
prepare students for specific employment opportunities 
then whether or not students are placed in these positions 
is of vital concern to faculty and mJrainistrators . The 
College should,, therefore, allocate sufficient resources 
to: * ^ 

(a) provi(ie effective j,ob counseling and placement. 

(b) contirjuously monitor changes in the structure 
and content of the job market so that current , 
programs can be modified and new programs 
developed to meet these changes. - 

(c) communicate to employers the skill level 
represented by the certificate and associate 
in arts degree and encourag^ them t;o include 
these as criteria in job descriptions. ^ 

Continue articulation efforts with the University of 
Maryland at the level where transcripts are actually 
evaluated, in an effort to further reduce the proportion 
of students who repoVt that they lose credits when 
they transfer. 
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. ., , (1972 VERSION) . " 7 

AAARYLAND PUBLIC COMMUNITY COLLEGES 

STUDENT FOLLOW-UP QUESTlOT^NAIRE -412 71 

. ' " "' ' ' 

T,he purpose of this questionnaire is to help ypur conrimynity college and t^e State Baard for Cannimunfty Colleges asses/ haw well 
^Ibfiir programs are serving the Maryland public'. Please carViplete it prdmptly. even if you only took ane ar two courses, and return 
it in the envelope provided. All onswers wiJI be strictly confidential. Thank you fpr your assistance. 



PART ONE; Circle the opproprioto answers. 

A. Pleose indicate your year of high school graduation 
or the year you acquired the high school equivalency 
diplomo. 

(yeor) ^ 

B. Pleose circle the^ypo 'of program yOu p^i^rsued in high 
school. \ 

1. CoFlege porollo) ^ \ 
Qj 2. Agriculture 

3 Distributive Educotton 

4. Hoolth Occupotions 

5. Home Economics 

6. Business & Office Education 

7. Industriol Arts 

8. Technicol Education 

9 Trodo & Industrial Occupations 

/ 

C' Pleose circle the googrophic location of your htgfi 
school 

\ Some county/City as tins corTimumty colloqo 

2. Other Morylond county 
3 Out of Morylond 

D Pleose circle ono of tju? following groups yon 
consider yourself bolonginxj 
\ Amoncon Indior^ 
2. Asian 
3 Block 

4. Hisponit 

5. White 

f Pleost) Circle your one prurSory purpose for first 
nttenditig tfus f ommui^ity 'college 

I To obtnin aw A A degree with pinns to trnnsfor 
'} ^{^ obtnin ni^ A A degree witfi plans for in^mndi 
ate eniploynuint 

3 obtain a certificate to upgrade of unprovo skills 

4 To obtain training in o special program 

5 To take sonio college level courses before trans 
foii^iiu) 

6 To takt» one oi 'severol roursijs of spociol intomst 



f 
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Wo» your prin^ory puiposo, iiuliiatoJ in Itom E, 
oihiiwed by the tiirie you lelt this rommufiity roll«g0? 
1 Ye». SKIP TO ITEM I. 
A. No \ GO TO ITEM G, 



(491 



G please circle your intentions toward occomplishir^g 
ygur puhpose stated in Item E. 

1. \hs further plans • . . 

2. Still pfu.rsuing 

3. Hope to continue pursuit at o later dote ^" 

H. What primary reasons(s) mode you decide to discon- 
tinue ^TtenHa7Ke~arThis community college? (If more 
than one reason applies, circle the two or three rnost 
irpportont reo&ons.) * 

1. Entered military service 

2. Dissatisfaction with this college -'^ 

3. Lock of financial support 

4. Moved to another oreo 

5. Change in educational goal 
6 Transferred 

7. Employment 

8 F^ersonol/morrioge Ji^^ 
9 /lack of interest 

I Did you attend ffiis community college primarily on o 
part-time oi full time basis? (Port time less than 
12 crodrt hours per tern'*; full time )2 or more 
credit hours per term) 

1 . Port time 

2. Foll-timo o 

J Were you sotisifod witfi the quality of instruction? 

) Yos 
2 No 

3. U nc ei tai n 



K Were you sotisf led^with the student support services? 
(co'unsoling student octivities, registration, etc.) 

1 Yos 

2. Nn 

3, Unc t>i torn 

L Would you mx (^p^tummI tf'^a fiiond ycun program of 
study rtt this conu^nir^ity Cflllogo'-^ 

.1 Yos 
, 2, No 
'3, UiH OI tain 

M WoukJ you rocoinniend this (i^He^jo to o fiiofuP 
■ 1. Y«»s * ■ 

2. No 

3. Uncertain v ' " 



NOW GO TO OTHER SIDE, 



PART I WO 



L^'^.HtN HY f Mf»LO Y ED (All ttudents w ho qf« now f»m - 
ptpyod shooM jespo nd to t hoso questions,) 

N Circle th« fl«agrdphiV Ic^caflon in which you ore 
pie^ently employed. > 

^ I. Some founfy/city q% connmunlty college 

7, Ofher county in Maryland 

3. Baltimore City 

(54) 4 Washinqton, D.C. 

S Defawaie 

6. Ponhsytvrtiiin 

? Virginia 

B West Virqinici 

9 Otfmi StaUi 

O CtVcl« your curioril emplpyrT»ent status. 

1 Porl tinio 

2 Fijll-finw» 

P. D'ld you hold this %amf> job while attending the corn 
inunity < olloqo? , 

1 Yes - : ' 

2. No . ' 

Q Please mdicalo both your initial oniployrnent yearly 
salary upon leaving this community college xind your"* 
'present e'mplbyment yearly sajpry. i 

$ . . Initial Yeo(ly Solury 

i ... J . .A~ P'^«5»onf Yoor ly Solary 

R Circle the relationship between ydur program at tf>is 
comnuinity college and your job 
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PART THREE. 

TRANSFERRED TO ANOTHER INSTITUTION (Pleose use the? 
first jnst itu 1 1 a n t o_ which y o y transfe rr ed sH)ce lea ving this 
community college as your reference in responding to 
thesy items.) ^ ' Z 

T. Immediately Rafter leaving Ifiis com(nunity colleger 
•please indicate the type of institution to which yau 
transferred. 

' , ■ ■ 

1. Another Maryland public community colleg|i» 

2. A pulll^ State cofiege in Maryland 

3. The University of Maryland 

4: Maryland private four year college or univer^sity 

5. " A private two-^eor Maryland college 

6. Maryland technical or commercial school 

7. Out-of-state four-yepr public college or university . 

8. Out-of-state four yeor piT^kte college or university 

9. Out-of-state two«year public college 

10. Out-of-state, two-year private college 

11. Out-of-state technical Of commercial school |^ 

Wher\ you enrolled in the institutl^^n indicated in T. , 
above, what was your enrollment status? 



U. 



(74) 



1 Program directly related to job v*^^ ' 

2 . Proqrom somewhat related to job , 

Proqran> not at all related to job 

Did your educational program at this community col 
lege assist you in 

Increasing your theoretical undofitondmg of skills 
requirnd for yc>ur job? 

I. Yes 
7 No 

3 Not opplitoblo 

iMcreasitig your abilitios to porfoj^tn skills required 
by youi )ob'^ 

1 Yes 

'} No 

3 Not oppliccible 
Obtoining your )ob7 

1 Yes 

2 No 

3 Not applicable 

Obtaining salary increosos ond or promotions? 

I Yes 

2, No 

3. Not applicable 



EKLC 



w. 



}. Part-time 
Full-time 

Cir^^l^otii^ veroft grade point overage at the instltu* 
tion in T. above based on cr^^poipt scale. 



2.0 



Loss than 
2.0 ' 2.4 . 
2,5 2.9 
3.0 - 3.4 
3.5 and over 



To what extent was your curriculun\ program of this 
community college related to your niojor at the insti- 
tution indicated in T. obovo? 



1 . Directly related 

2. Somewhat related 

3. Not related 



Please circle the degree of satisfaction tg which^you 
feel this community colloqo proporod you for addition- 
al academic work? 

1 Extrnmoly satisfied 

2 Sotisfiod 

3. Unsatisfied 

l^ow many credit hours oarn<?d at this community 
colloqo woro not accepted at tin? institution indicoted 
in r, above? 



All credit hours accepted 
Lost 1 3 credit hours < 
Lost 4-6 credit hours 
Lost 7 12 credit hours ^ 
Lost 13 20 credit hours * ^ 
Lost more than 21 credit fiours 



THANK YOU FOR YOUR ASSISTANCE: 
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(1971 VERSION) 
MARYLAND PUBLIC COMMUNITY COLLEGES 
STUDENT FOLLOW-UP STUDY 
, QUESTIQlNNAiRE 

Maryland's Public Community Colleges • 
Maryland State Bo£|rd for Community Colleges 

Dear Student: 



N? 39856 



Originally the purpose of Community Colleges in Maryland, as in other states, was .to provide the first two 
years of a baccalaurteate program. Over the years, however,,they have become more comprehensive 1n the scope 
OT their curncular offerings. Therefore, In order that we may assess how well these programs are serving the 
Maryland public, we ask you to complete this questionnaire. ^ ^ 



Fqr your convenience a preaddressed and stamped return' envelope is enclosed. 
Thank you for ^our assistance and cooperation. 

Sincerely, yours, 



^>incereiy.yours, 

' / AlfrpH r n'rnnnoi! 



Executive Director 

Maryland State Board for Community Colleges 



PART I. GENERAL INFORMATION 

A. Indicate to which ono of the following groups you consider yourself belonging*. 
1- Whitq 4. Spanisfi Surnamed /i'^erican 

2. Black > 5. . American Indian 

3. Oriental 6. Other (specify) ^ . . 




B. 'Please Indicate your year of high school graduation ^ 
sctiool equivalency diploma (year of GED). 



(year) or the year you acquired the high 



C. Please indicate the type of program you pursued in high school. 
1. College parallel ■ 4. Health Occupations 

-2. Agriculture 5. Home Economics 

3. Distributive Education 6. Business & Office Education 

D. Please indicate the geographic location of your high school. 
1. Same county/city as this community college 

. 2. Other Maryland county ^ 
3. An out-of-state county 



7. Industrial Arts 

8. Technical Education 

9. Trade & Industrial Occupations 



ERIC 
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PART 11. EbuCATIONAL GOALS UPON ENTRY TO THIS 
COMMUNITY COLLEGE (All students please respond' to 
these items.) 



£. Please circle your one primary purpose for first at- 
tending this community college. 



1. To obtaln an A. A. degree with plans to ^(ansfer 

2. To obtain an A,A. 'degree with plans for Immediate 
employment 

3. To obtain a cerlillcale or diploma to upgrade or 
Improve skills 



4. To obtain training in a special program 

'5, To lake some, college leveLcourses before trans 
fefring 

6, To take one or several courses of speciaUnterest 



>;- .,Was your primary purpose, indicated above, achieved 
by'thcjime.you left this community college^? 

1. Yes. T:-J^D^{\f you respond No, please answer 
G and H otherwise proceed to I.) 



Pleas^e" indicate your intentions toward accomplishing 
your purpose staled in (E) above. , 

1. No further plans 

2. Still pursuing 

3. Hope to continue pursuit at a later date 



H. What p rima ry reason(s) made you decide to- discpn-^-^ 
tinue attendance at this community college? (If more 
than one reason applies circle the two or three most 
important reasons.) 

1. Transferred 6 Eil.tered miUtary service 

2. Employment 7. Lack of financial support 
3 Personal B< Moved to another area 

4. Marriage 9. Change ifl" educational goal 

5. Lack of Interest 10. Dissatisfaction with this collqgo 



Did you attend this community college primarily on a 
pArt-tjme of fult-time basis (Part-time — less than 12 
credit hours per term; full-time — 12 or more credit 
hours per term.) 

1. Part-timfi 2. Full time 



J. The following Items describe aspects and services of 
this community college, jn the appropriate space to the 
right of each .statement would you please check the 
ftegree to which ytou were satisfied? 

Uo 

Experience Highly HIghlyv 
With Item Dissatisfied Satisffed 



Overall quality of □ 
Instruction 

Faculty avaHabllily □ 
after class. 

Faculty interest in □ 
students 

Freshman orientation □ 
program 

Availability of cultural □ 
• programs ' ^ - 

Assistance finding □ 

employment 
Counseling for course . □ 

s'electloh 
Counseling for per* □ 

sonal problem(s) 
Overall college □ 

facilities 
Facilities in my □ 

college program 
Studient'faculty □ 

i^eiationships . 
Student relationships □ 
Student influence in □ 

college decjsions 

Variety of student □" 

extracurricular 

activities 
Variety of student □ 

organizations 
Academic atmosphere □ 
Overall college □ 

atmosphere 



study at this r:ommunity college? 
/^-l. Yes 2. No 3. Uncertain 

L. Would you recommend this college to^a friend? 
I. Yes 2. No 3. Uncertain 



2 


3 


4 


5 


6 


□ 


□ 


□ 


□ 


a 


0 


□ 


□ 




□ 


□ 


. ^ □ 


□ 


□ 


□ 


□ 




□ 


□ 


□ 












□ 




□ 


□ 


□ . 


□ 






□ 


□ 




• □ 


Q 


□ ■ 


□ 


□ 




□ 


□ 


□ 




□ 


q 


□ . 




□ 


□ 


□ 


□ 


□ 


□ 


□ 




□ 


□ 


□ 


□ 


□ 


n 


□ 


□ 


□ 


□ 


n 


D 


□ 


□ 


□ 


n 


□ 


n 


d 






□ 


a 


□ 


a 


□ 


□ 


□ 


, □ 


□ 


□ 












a 


friend 


your 


program 


•of 



PART III. . 

CURRENTLY EMP LOYED FORMEf^ ST UDENTS ( All students 
who are now employed, .even if you transferred to a nother 
institution, should respond to these question s.) 

M. Indicate the geographic location in which you are pres- 
ently employed. 



1. Thesamecpunty/city as 
this community college 

2. OthercountylnMaryland 

3. Baltimore Clty\- 

4. Washington, D.C^x 



5. Delaware 

6. Pennsylvania 

7. Virginia 

8. West Virginia 

9. Other out-of-town location^ 
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N: What Is your turrent employment status? 
1. Part-time 2. Full-time 

0. Have you changed jobs between the time you left this 
community college an^i March» 1975? 

• 1. Y« 2. No 

P. How long have you been e^mployed tn your present Job? 

1. Less than 1 year 4. '^10 years 

2. 1-2 years 5." 11 years or more 

3. 3-5 years 

Q. Please indicate both your initial employment yearly 
salary upon leaving this community college and your 
present employment yearly salary. 

Initial Salary: 



Present Salary: f : 

R. How jlid you locate your^ first job after leaving this 
community college? 

1. Faculty at this college 

2. This community college's placement office 

3. Employment agency 

4. Family or friend 

5. Newspaper 



6- Held same job while'att^nding this college 
7. Other ' 



S. indicate the most accurate relationship between your' 
program at this community college and your job. 

1. Prpgram directly related to job 

2. Program somewhat related to job 
I 3. Program not at all related to job 

^ Please rat-e your satisfaction with your present job. 

Highly 
• Satisfied 



Dissatisfied 



Salary 

-Opportunities for 
salary increases 

Opportunities for 
advancement 

Job enjoyment 

Fringe benefits 



"tbmmunication with . 
^ superiors 



1 


2 


3 


4 


5 


□ 




□ 


n 


'□ 


□ 


□ 


□ 


□ 


□ 


□ 




□ 


□ 




□ 


□ 


□ 


□ 


□ 


□ 


□ 


□ 




□ 


□ 


□ 




□ 




□ 


□ 


□ 


□ 


□ 



T, Did your educational program at this community -col- 
lege assist you In: 

Not 

Yes ■ No Applicable 
12 3 



Increasing your theoretical 
understanding of skills 
required for your job 

Increasing your abilities 
to perform skills 
required by your Job 

Obtaining your Job 

Obtaining salary Increases 
and/or promotions 



a- 



□ 

□ ■ 



□ 



□ 
□ 

□ 



□ 
□ 

□ 



U. ,y/ould you please list the following information about 
your current employment. 



Job title 



Name and address of employer (Voluntary). 



3. Can employer be contacted? , 
□ 'YES □ NO 

PART IV. . 

FOR FORM ER ST U DENTS WHO HAVE SINC E IRANS- 
FERRED TO -AN OT HER EDUCATIONAL INSTITUTION 
(Please ujse the first institution to which you transferre d 
since leaving this community college as your reference in 
responding to these items.) 

V. Immediately after leaving this community college, 
please indicate the type of institution to .which you 
transferred. 

1. Another Maryland public community college 

2. A public State college in Maryland 

3. The University of Maryland 

4. Maryland private four-year college or university ^ 

5. A private two-year Maryland college 

6. Maryland technical or commercial school 

7. Out-of-state four-year public college or university 

8. Out-of-state four-year private college or university 

9. Out-of-state two-year public college' 

10. Out-of-state two-year private collega ^ 

11. Out-of-state technical or commercial school 

W. When you enrolled in the institution indicated in (V) 
above, circle your present enrollment status. ^ 

1. Part-time J ^ 

2. Full-time ^ 

X. Please indite your -enrollment classification vyhen 
you enrolled in the institution indicated in (V) above. 

1. Freshman 4. Senior ;^ 

2. Sophomore 5. Graduate student, 

3. Junior 



' ^ liLLliLiiLLliLiiLlJLl'JiiLL'' " ^' " ^' iJLLyi 
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Y. 


* * 

Check your overall' grade point average at the Institu- 




tion in (V) above based bn a 4*point seaio. 




(1.) less than 2.0 (4.) 3.0-3.4 


« 


(2.) 2.0 -2.4 ^ (5.) 3.5 and over - 




(3.) 2.5-2.9 


z. 


To what extent was your curriculum program at this 




community collpge related to your major at the insti- 




tution indicated in (V) above? 




1, directly related 




2. Somewhat related , ^ 




a'. Nofr.elated * • . . , 


AA. 


■'■ • • / 
Please check the degre.e of satisfaction 'to which you 




feel this communltyTcoliege prepared you for addi- 




tional academic worl<?^ 




li Extremely satisfactorily 




.2. Satisfactorily 




3.. Unsatisfactorily 


3B. How manV; credit hours earnsd at this community col- 




lege were not accepted at the i/)stitution indicated in 




(V) abov|? 




1. All credit hours accepted 




Lost 1-3 credit hours 




3. Lost 4;6 credit hours ^ ' ' 




4. Lost 7'12 credit hours 




5. Lost 13-20 credit hours , 




6. Lost more than 21 credit hours 


V . 









\ 

' THANK YOU FOR YOUR COI^TINUED INTEREST IN MARYUND'S COMMUNITY COLLEGES, 



PARTIAL LIST OF ' 
INSTITUTIONAL, RESEARCH REPORTS 
Office. of Inatitutiontl Research and Analysis 



Career Pot terns 1972-1973 ; A Deflfcript lye Analysis of^ Rareer Programa at s 
Mont gomery ' Communi ty Coll ejge , Joan P. Faber, Septetaber 1973, pp. 45. 

• ERIC Nutnber ED.082-7A8 (also 1970 arid 1971) 

■ ^ ■ ..■ . . ' % 

Citizten Advt aory Commi t teas , An Evaluati on of the Effectiveness of^ Citizen 
Advisory Committees in t he Impr ovefneat of Career Curricalums at 
Montgomery College , Robert L. Cell and Suzanne C» Hkrkness , ^974 , pp. 41; 

The 6f ntjLL Hygienist , A Study of the Need for a^P roj^ratn of^ Dental Hygiene 
i rducat lpn in Montgomery County > ^Robert L, Cell, Robert F. Jones and 
Ann R. Munson, 1975 ^ pp. 3.7. 




HiSL Cental ffliyglenist . II , A Study of the Employment Patterns of Registered Dental 
Hygienists in Sou^tKern MaryTand , David F. Armstrohg, •T5r77, pp* 19, ^ 

/ \ . . ■ ' ' . 

The Emp 1 py e r s III , A SurvWy of Employer s Who Have H ir^d Career Program 

^ Graduates of Montgomery Community College, Robert L» Gell^and Robert F. 
Jones, 1976, pp. 37. (also 1974 and 1975) ERIC Number ED 128-050 

A Follow-U p> ^tudy of Freshmen Wlio Left Mo ntgomery College After Just One ^ 
Semester of Attendance , Robert L. Cell, Suzanne C» Harkness, and 
David F. Bieil, 1974, pp. 43. ERIC Number ED 097-054 

Follow-4Jp Study of S ecretarial Students , (Conducted by Virginia G. Plnney , 
Chairperson, Secretarial Studies Department, Rockville, and 
Catherine F. Scott, Chairperson, Secretarial Studies Department, 
Takoma ParkX, Robert L. Cell and D^l^ F. Blell, September 1973 , 
pp. 31. ERbC Number ED 082-749 

Follow- Up of Student s Who Entered Montj ^omc'ry College Fall 1970 , A Preliminary 
Analysis of Student Goals, Robert L. Cell, July 1974, pp. 11. 
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